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Christopher W. Symons – Candidate At-a-Glance 

Change Management Executive 

People | Organization | Culture | Systems | Technology 

 

• A distinguished Change Management executive, and Trusted Advisor, 
 

• Influenced by a remarkable career in information systems. 
 

• An Accomplished Change Management Partitioner 
 

• Principled in leading qualitative operational and strategic organizational discovery, 
 

• Creates and connects transformative outcomes that drive operational excellence and organizational agility. 
 

• Established in information systems, services, projects, and portfolios, 
 

• Advancing strategic business operations, analytics, and advisory. 
 

• Aligned with Objective and Key Results (OKR), including Key Performance Indicators (KPI). 
 

• Recognized for operational excellence and organizational agility. 
 

• Securing a legacy of value in Individuals, Organizations, Cultures, and Systems. 
 

• A passion for IT enabled organizational agility and operational excellence. 
 

• Dedicated to transformative leadership, exceptional performance, sustainable change, and a robust return on investment (ROI).  
 

• Delivers structured methodologies, industry standards, artifacts, deliverables, comprehensive work plans and personal accountability.  
 

• A career that spans multiple industries, most recently, Professional Services, Software, Technology, Government, Public Health, Insurance, Financial, Energy, 
Pharmaceutical, Manufacturing. 
 

• Embodies wisdom, integrity, and value along with highly transferable, strategically integrated, skill sets. 
 

• Recognized for transformative outcomes from analysis and resolution of complex business problems, 
 

• A voice of reason and compassion in the face of change, with a passion for leaving a legacy of value. 
 

• Helps people and organizations overcome their challenges to change and realize their full potential. 
 

• Change, of any kind, must be from the inside out, one life at a time.  
 

• Desires a strategic leadership role within a Change, Project or Program Management Office (CMO/PMO) which is principally accountable for change that 
positively impacts the performance of individuals, organizations, cultures, and systems. 
 

• Preferred work location is in the greater Atlanta Georgia area and/or remote, hybrid with limited travel. 
 

• Annual salary requirement is between $150,000 and $170,000 or $75 to $85 per hour. 
 

• As a consultant, open to W2, contract-to-hire or direct hire opportunities, but not 1099, C2C or B2B. 
 

• For more information go to www.cwsymons.com or www.linkedin.com/in/cwsymons. 

https://www.cwsymons.com/
https://www.linkedin.com/in/cwsymons/

